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AMID THE PANDEMIC

Construction Sites
moving forward during the pandemic
By Christopher Scott D’Angelo
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guidance on workplace practices, employee and invitee

laws and regulations relating to the response to or impact of the

safety and training, and personal protective equipment (PPE):

pandemic and government responses. Some resources can be

covid.elcosh.org/index.php.

found on the Department of Labor’s website relating to the Fair
Labor Standards Act (FLSA) the Family and Medical Leave Act as

CDC also offers a host of information and resources, such as:

amended by the Families First Coronavirus Response Act, and

Guidance for Businesses & Employers

the Uniformed Services Employment and Reemployment Rights

www.cdc.gov/coronavirus/2019-ncov/community/guidance-

Act, such as under COVID-19 and the American Workplace:
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www.dol.gov/agencies/whd/pandemic, or on the EEOC website
regarding discrimination and compliance with laws it administers,

Coronavirus Disease 2019 (COVID-19): Construction Workers

such as Title VII of the Civil Rights Act of 1964 (Title VII), the

www.cdc.gov/coronavirus/2019-ncov/

Americans with Disabilities Act (ADA), and the Age Discrimination
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in Employment Act, such as under www.eeoc.gov/coronavirus.

html?deliveryName=FCP_2_USCDC_10_4-DM29003
OSHA likewise has important information and requirements:
Guidance on Preparing Workplaces for COVID-19
www.osha.gov/Publications/OSHA3990.pdf
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www.cpwr.com/sites/default/files/NABTU_CPWR_Standards_
COVID-19.pdf
The American Industrial Hygiene Association (AIHA)
provides the following:
Returning to Work: Construction Environment
aiha-assets.sfo2.digitaloceanspaces.com/AIHA/resources/
Returning-to-Work-Construction-Environments_
GuidanceDocument.pdf
The Equal Employment Opportunity Commission (EEOC) has
also provided guidance about COVID-19 testing, temperature
checks, and symptom assessments and ADA compliance:
Coronavirus and COVID-19
www.eeoc.gov/coronavirus
What You Should Know About COVID-19 and the ADA, the
Rehabilitation Act, and Other EEO Laws:
www.eeoc.gov/wysk/what-you-should-know-about-covid-19and-ada-rehabilitation-act-and-other-eeo-laws
Keep in mind, too, that each state or local municipality has
or may have their own requirements, so it is imperative that
the contractor check and incorporate those into the plans for
worksites in those states or municipalities.

CLOSING THOUGHT
As a reminder, but beyond the scope of this article, employers must
be cognizant of and comply with a number of other employment
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